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CULTURE

      
Nature vs. nurture

 Really an area where the sociobiologists, theologians and sociologists overlap because they are trying to explain human behavior—why do people act the way they do?-- and in many cases, to change it—only questions, no answers—culture is power and domination, a set of standards that “new” people are expected to observe


As individuals grow they absorb, accept, reject and ultimately change the culture that surrounds them—sometimes gradual, sometimes dramatic, but change is the only constant—major socialization which finds conflict as an individual develops her/his own patterns of behavior


Also the split between culture and coercion—set up by the nature of the group (voluntary or involuntary)
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As science improves (more sophisticated microscopes) the controversy over inherited or acquired characteristics becomes more difficult to resolve. In May, 2006, for example, an article described testing the levels of estrogen and testosterone in humans, hormones released by a newly-discovered hormone called kisspeptin. Created by the brain, kisspeptin releases the hormones in puberty, creating sexual changes, but the hormones cycle back to the brain to influence behaviors.


Culture: the knowledge, language customs, norms, values and material objects that are passed from person to person and generation to generation—ideas, behavior, values, material possessions—society and culture are interdependent


Socialization (to be covered in next chapter) is the process of absorbing culture

Or: what we learn and how we learn it


Culture is a source for both stability and for conflict—regarded as essential by both the functionalists and by the conflict theorists—real example of socialization---by definition, a group characteristic, reflected in individual behavior—the          
“information” we need to survive socially since we are not born knowing it


Functionalists: society need culture to survive, binds people together in common purpose and values—society needs rules—sharing a common culture makes maintaining society easier—culture is “the common denominator that makes the actions of individuals intelligible to the group” (Haviland, 1993)


Rules are often politicized into law, which has a whole different method of enforcement and application—the tyranny of the majority

NATURE

The whole issue of tabula rasa is central to culture and socialization—also the discussion of “human nature”—sociologists deny that such a quality exists—discuss predestination as contrary to sociology

Instinct—unlearned biologically, common to all members of specie when conditions are the same (spiders spinning webs)—mostly in animals—the great question is what instincts exist in humans


Reflex—an unlearned biologically determined involuntary response to some physical stimuli (sneeze


Drives—unlearned, biologically determined impulses (sleep, food, sex, water)

Humans need a “tool kit” for survival


None of these reflexes or drives indicate how people will behave—only socialization—how do you sneeze (tissues, turn away, etc) is a socialized response—to be hungry is biological, the choice of food is socialization—the vegan expression “you are what you eat” really is an expression of socialization, and not just biology

Culture in capitalism assume power and dominance—authority—not so in “primitive” societies which have communal practices and ownership


Henslin is incorrect when he quotes Ralph Linton (p.33) that “The last thing a fish would notice would be water” as an example of socialization—a fish physically cannot survive (never mind “live”) outside water but we can survive/live in many different cultures, not always happily
NURTURE—what we learn from the world around us as we grow—ironically, “nurture” has a positive and loving definition but many people think criminal or violent behavior is “learned,” as part of induction into a gang, for example
MATERIAL CULTURE—“stuff”—what it is and how important it is—things and values and priorities—impact of technology upon social organizations—have computers, for example, change your social patterns, or your culture?—technology is both tools and the skills to use them—and also, in capitalist society, who owns them
     Often individuals and groups are judged on the basis on material possessions—if you got it, flaunt it—tied to “status,” which is a cultural concept

NONMATERIAL CULTURE—abstract or intangible human creations of society that influences people’s behaviors—ways of thinking—cultures is a “lens” through which we evaluate other people’s behaviors, and assign values to them

CULTURAL UNIVERSALS—George Murdock (1897-1985) more than 70, which he created in 1945—allows societies to be compared horizontally

http://en.wikipedia.org/wiki/George_Peter_Murdock

Culture is often imposed, and the functionalists believe it is for the general good, providing stability and continuity, while the conflict perspectives believe it is evidence of the unequal power relationship, or domination and coercion


Is one culture superior to another?—if so, what standards are employed?—the exclusivists would say “yes” and Henslin would agree—as a conflict with the Muslim culture grows, these questions become relevant, and very subjective: for example, is it good for a culture to treat women and equals?

Settlement of conflicts


Territory is often not listed—wholly social and artificial boundaries (Kurds, Mason-Dixon)—modern culture worships the private ownership of land, which “primitive” tribes did not consider--

Cultural imperialism—imposition by force of a dominant culture—also called by Pierre Bourdieu (1984) cultural capital, which allows a high culture to dominate a low culture—Bordieu  was a political activist who saw sociology as a weapon against oppression—culture helps us to internalize our own inferiority or superiority
http://en.wikipedia.org/wiki/Pierre_Bourdieu

Cultural hegemony—acceptance and fusion


Cultural assimilation or cultural resistance


Gender issues

SOME COMPONENTS OF CULTURE
HEROES, HEROINES AND EXPECTATIONS—best way of examining a culture


Where do we find heroes/heroines?—importance of family and of media in shaping culture
SYMBOLS—material items, for example, which stand for abstract ideas—crosses, flags, tattoos, specific clothes,--symbols can also be gestures 
LANGUAGE—language and “social reality”—language reflects feelings and values—has become, as the US grows more diverse, a real cultural and political background—language can be a source of national pride, both for immigrants and natives, but also a source of conflict

Language as power is emphasized by conflict perspective, who claim that it perpetuates social inequalities while the functionalists see “common” language as creating stability


Language also allows a sense of history—more complex than oral histories or wall drawings—lets people move beyond their own immediate experiences, and allows a wider range of socializing experiences—you can read about something, be affected by it, and not experience it directly—language and the ability to read, as Frederick Douglas always stated, is a path to power—
Sapir-Whorf Hypothesis: in he 1930s, two anthropologists, Edward Sapir and Benjamin Whorf, found that the Hopi language had no words to distinguish past/present/future--language shapes the view of reality of its speakers (1956)—has historical roots and is constantly changing—follows Wittenstein (“I have raised a dust and then complained that I could not see”)—reverses common sense—how we label ourselves racially is a good example of the S-W Hypothesis—stereotypes are also examples of language creating reality (“all blondes are dumb”, “all Kerrymen are cheap”)
http://www.angelfire.com/journal/worldtour99/sapirwhorf.html

Expressions of various cultures: dominant, sub and counter-look at language used in classroom, for example, as one which is part of a dominant culture, as opposed to voluntary subcultures.


Language and gender: establishes power, bringing in unconsciously into”reality”


Language, race and ethnicity: etymology often reflects racism or ethnocentrism—“black hearted” “Chinaman’s chance” “paddy wagon” “Indian giver” or “Indian summer”—“Columbus discovered America”


“English first” campaigns include joke about speaking English


Language is important in cultural transmission


Time, for example—how important is it? Relates to industrial education, artificial rhythms, apart from natural forces

GESTURES—are also symbols, but have a definite social basis for understanding
VALUES—individual or collective ideas about what’s right and wrong—way to evaluate people’s behavior—very subjective and a problem with exclusivity: my values must be your values

Shame—only humans feel it—an internal sense which can also be externally imposed, like Hester Prynne—shame, or lack of, is also a reflection of cultural conflicts—unmarried motherhood is an example of cultural change and conflict

Guilt—another value which can be both internal and external, and which also reflects cultural conflicts—a tension between an individual and social group—one group’s pride is another group’s shame
CORE AMERICAN VALUES 


Robin Williams (1956) –no, not that Robin Williams, a sociologist who tried to categorize “American values”
(Great discussion--how do you define each topic—value vocabulary)

· Are they “universal” values?

· Are they socially positive values (whatever that means)

· Do they create better lives for people?

1. Individualism

2. Achievement and success

3. Activity and work—the work ethic-Type A personalities

4. Science and technology

5. Progress and material comfort—a right or a privilege?

6. Efficiency and practicality

7. Equality—parity or opportunity

8. Morality and humanitarianism

9. Freedom and liberty (is the US a free country?)-Issue of free speech—sometimes “free” is equated with “isolated,” of “solitary” like The Marlboro Man—contradiction to the idea that people are basically social beings when the highest desire is to be apart from people
10. Racism and social superiority

11. Democracy—very hard to define—today takes a narrow definition—am I free when someone else can close my workplace and move it to India?
Henslin adds three more qualities to Williams’ list

12. Education

13. Religiosity—

14. Romantic Love

For an excellent article on “American culture” by Luther S. Luedkte  (1987), check out
http://exchanges.state.gov/education/engteaching/pubs/AmLnC/0905PRE.htm
VALUE CONTRADICTIONS—when basic values are in conflict with each other –issues like welfare for the poor or corporate welfare—free speech vs. racism

· Ideal culture—the culture as it is publicly pronounced

· Real culture—what’s on the ground—do we really obey all laws or are we hypocrites—the degree of control is the degree of hypocrisy, as in “buffet Catholics” who use birth control—describe the “garbage project” in Tucson, AZ (1993) or the pornography industry—sociologists really emphasize the discrepancies between real and ideal as field projects and people’s contradictory behaviors

VALUE CLUSTERS—Henslin (p.48) talks about value clusters, which are inter-related—he uses an example of

1. leisure

2. self-fulfillment

3. physical fitness

4. youthfulness

5. concern for the environment

Henslin mistakenly (betraying a class bias) claims that because of economic development, “millions of people are freed from long hours at work and millions more are able to retire from work at an age when they anticipate decades of life ahead of them” (p. 48)—this is statistically just not accurate and is certainly changing in the United states as a result of the global economy, which is actually adding hours of work and threatening retirement

Also—the four values that he uses show a decline of social motivation—every one is self-centered, does nothing to help create a community—the ME generation!—

Discuss “ethics” as part of values
NORMS—established rules of behavior or standards of conduct—usually established by an informal majority, often without any formal process—very much a product of socialization and of the sociological imagination, where an individual’s attitudes change for various reasons (time, change in status, travel, etc.)—

traditions—we have always done it this way—how adaptive are people to change—what values do they wish to protect and what values are they willing to change?

Prescriptive  norm—good or socially acceptable behavior


Proscriptive norm—bad behavior

Sanctions—rewards or penalties


Positive sanctions—awards and recognition (“good job”)

Negative sanctions—mild disapproval to the death penalty

Informal  norms—in voluntary groups--expectations

Folkways-informal norms that may be violated without serious consequences

Mores—serious folkways that may NOT be violated without serious consequences-

Taboos—the most severe form of proscriptive norm—offensive and unmentionable—are most obvious in other societies—see how Muslims expect women to behave

Stigma (from the Greek word for tattoo) is a physical sign (stigmata) of a violation of social customs and norms, a mark of “disgrace or infamy”—can be a branding, or it can be Hester Prynne’s Scarlet letter

Shun—a more severe kind of “penalty” for violation of social norms—individual is allowed to remain within the society but cannot interact with others
Expulsion/ostracism—an individual is thrown out of a society for violation of norms—look at different methods—silent treatment/won’t sit together/never call any more

Insecurity—lack of confidence to create own culture

David Riesman—famous sociologist who studied group behavior and described inner-directed and other-directed individuals--

LAW—a whole different structure, often imposed by a powerful minority-written down, with a mechanism for enforcement and proscriptive norms (= punishment)

CULTURAL CHANGE AND CONFLICT


The most exciting part of a sociology course—cultural conflicts—can often be categorized by the major sociological areas

· Race

· Age

· Sex/gender

· Ethnic

· Religion

· Social class


Technology creates cultural changes (autos, telephones, computers) and how society is organized--new technologies create new lives (e.g. printing press, internet) and new forms of behavior—a recent article in The New York Times describes couples breaking up by changing their status on they MySpace sites, even without informing their partner

Technology—knowledge, techniques and tools that allow people to transform resources into usable forms and the skills to use that is developed—material changes inevitably bring cultural changes 

Cultural lag—a term crated by William Ogburn (1922-1938) to show that all elements of a culture do not change at the same speed--a gap between technical development and moral or legal institutions—when the law is behind cultural change or when the dominant culture refuses to accept change (contraception, legalization of drugs, stem cell research)—material culture changes faster than nonmaterial culture—also uses the nine month school year as an example of cultural lag
Cultural diffusion (often called “assimilation”)—culture accepts elements of others cultures and incorporates them—always a conflict between “traditional” values and new ones


Discovery—the process of learning something previously unknown or unrecognized


Invention—the process of reshaping cultural items into a new form


Diffusion—the transmission of cultural items or social practices from one group or society to another—Kendall gives the history of the piñata (p. 85)

DIVERSITY (the big “D” word)

Homogeneous societies—people who generally share the same cultures


Heterogeneous societies—diversity and differences—immigration into the US creates this diversity—60 million “documented” aliens have entered the US in 185 years—who “looks like an American”?


Subculture---set within a dominant culture, but with distinguishing traits, values, believes and/or norms—is a subculture “deviant” in a negative sense? Use the Amish as an example, or the Kurds. Does a culture have to own a territory?—as a rule, a subculture doe not try to overturn the dominant culture—there are thousands of subcultures just in the U.S.—discuss occupational subcultures (hard hats as an example)

CLASS EXERCISE: name a subculture, and give some of its traits or
                                                 Describe the cultural elements of this class


Is cross-cultural knowledge important? Only if you accept diversity, otherwise you have a dominant culture


Ethnic subcultures—obvious in Baltimore, where there is a “dominant” culture


Counter-cultures—a group that challenges the dominant culture, and hopes to change it—or will create new cultures, as the Mormons or Amish do—find physical isolation, creating a kind of “new” society--

Culture Shock—experienced when people enter a culture dramatically different from their own--often involved in primitive/modern societies like the well-studied Yanomamo or when Henslin tries to buy a ticket in Africa

Popular culture—object fads and fashions—trends—activity fads like moshing—popular culture can be created (as fads) and manipulated (through advertising, who skills use the knowledge of cultural norms)

ETHNOCENTRISM—(the big “E” word)--one culture is superior to another—many sociologists can agree on priorities of culture, based on social factors (treatment of women, no wars, etc.) but oppose ethnocentrism--jingoism and prejudice—not exclusive and diverse institutions—follows Social Darwinism, as presented by Herbert Spencer—even in games, like musical chairs or as The Survivor—a culture based upon scarcity, which creates conflict the powerful deserve to be powerful, in contrast to revolutionary sociology, like Freire and Gramsci, who analyze culture as part of oppression which must be overthrown—two diametrically opposed uses of the “science” of sociology


Hegemony—in an unequal culture, the acceptance by the lower people of the power and authority of the upper people—creates acceptance and eliminates conflict—show how this works in a personal relationship, in a family, and in a workplace

Cultural relativism—the belief that a culture must be judged by the culture’s own standards—appreciates diversity and refuses ethnocentrism
CULTURAL CONFLICTS—often about more than culture—about power and money, in capitalism—conflict perspective vs. symbolic interactionist perspective

A GLOBAL POPULAR CULTURE


High culture—music, ballet live theater—activities patronized by the ruling class—international in scope—Pierre Bourdieu (1984) had the cultural capital theory, that high culture is a device to exclude subordinate classes, again part of Bordieu’s general view that culture is part of oppression

Popular culture—activities that appeal to the working class—sports, pop music—“mass culture” 


Fads

1. object fads—things that people purchase which have no int4rinsic value

2. activity fads—

3. idea fads—New Age spiritualism

4. personality fads—idols and gossip objects

Cultural imperialism—technology, like cable TV. or the internet, makes both diversity and ethnocentrism possible--
SOCIOLOGICAL PERSPECTIVES ON CULTURE

Functionalist—culture creates harmony and consensus—common culture, like language, creates stability—popular culture (like sports) brings disparate people together, if only temporarily, though pop cultures may undermine society rather than strengthening it, and may even create anti-social activities—how important is harmony?—sense of shared purpose—often politicians try to manufacture out of a crisis a sense of shared culture (9/11 or Katrina)

Bronislaw Malinowski (1922) stated that culture helps people meet

· biological needs—including food and procreation

· instrumental needs—law and education

· integrative needs—religion and art

http://www.mnsu.edu/emuseum/information/biography/klmno/malinowski_bronislaw.html
Conflict—social life is a continuous struggle over scarce resources, and culture reflects this struggle—Marx believed that conditions create consciousness/culture, and “the ideas in every epoch are the ideas of the ruling class. . .The ruling ideas are nothing more than the ideal expressions of the dominant material relationships, . . .(1845)

Culture becomes a commodity and is controlled by the multinational corporations—also becomes a sources of negative stereotypes on race/gender/ethnicity—cf.  Rush Limbaugh controversy on Donovan McNabb
Symbolic interactionist—culture is the sum of all people’s interactions—a micro level and cultural values are constantly reinterpreted as situations change—everything becomes relativized, according to Simmel (1907)—how you respond to people, even to strangers, all reflects your socialization and your culture
Postmodernist perspective—attacks culture as Eurocentric as a culture that everyone in the world should accept—cyberspace brings a new reality, for better or worse—hyper-reality or simulated reality—kids entering school have already spent more hours watching television than they will spend in school for their lives—

Is the rainbow culture a good thing?—children in LA schools speak 114 different languages—schools become a focus for cultural problems, of diversity, choice and ethnocentrism—technology will continue to revolutionize the spread of cultures--
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