LBST 215—COLLECTIVE BARGAINING

MOCK BARGAINING PROPOSALS--PUBLIC SECTOR

The following proposals are submitted by your employer. How do you negotiate them?

RATES OF PAY: The employer proposes to eliminate any future negotiated wage increases and instead proposes a Merit Pay Pool, composed of 5% of the total salary for the bargaining unit. Raises will be given out on an individual basis, on the employee’s anniversary date, based on your supervisor’s evaluation of your work, until the pool is exhausted, using the following standards:


1. Work ethic--attendance, willingness to work


2. New skills


3. Reliability


4. Ability to work as a “team player”


The determination of the supervisor will be final and not subject to the grievance procedure.
COMPETITIVENESS--in order to provide the best service to the taxpayer at the lowest cost, all functions that are currently   performed by the bargaining unit will be put up for competitive bid with private contractors. The Union may bid for the work on behalf of members of the bargaining unit and will be awarded the work based upon strict standards of cost efficiency.

HEALTH CARE--the employer’s share for health care coverage will be limited to $250/month per member of the bargaining unit. Any additional health care costs must be covered by an employee through authorized payroll deduction.

AGENCY FEE--if membership in the Union, as indicated by checkoff authorization forms, exceeds 80% of the bargaining unit, an Agency Fee provision will automatically become operative. Under this provision, all members of the bargaining unit who are not members of the Union, must pay a service fee (Agency Fee) to the union for the expenses of collective bargaining and representation.
